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What Ahold Delhaize Did

(In their own words)

At Ahold Delhaize, we recognize that in this rapidly changing environment our role to care for the mental wellbeing of associates is evident.
Our great local brands increasingly pay attention to this topic and raise awareness for the available resources to support associates and give
guidance to managers in supporting their teams.

Two examples from our brands:

. In the US, our brand Hannaford launched their Care to Stomp Out Stigma-campaign last May, focused on resources for use by
management and associates to support and increase mental health wellness and utilise leader-driven communication channels to
raise awareness of resources available to Hannaford associates. A store-manager toolkit was created with materials, such as posters,
stickers and pocket maps. QR-codes were included to encourage associates to visit the newly launched intranet site for a one-stop
shop access to all mental wellbeing resources, such as NAMI and EAP Resources; virtual trainings; a video message from the brand
president; nutrition tips and recipes and a link to wellness challenges.

. Recently, our Belgian brand Delhaize launched the Goe-Gevoel Gevers (translated : Givers of a Good Feeling) campaign, an in-house-
developed 14-week programme for associates in Delhaize stores, logistics centres and support offices. Every two weeks, one feel-
good theme (eg. sleep, focus, fun) was highlighted by providing tips and tricks, team meeting content to discuss, and access to
trainings to help out with their mental wellbeing and resilience. Managers received additional supporting documents such as topic
starters to utilise with their team members.
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#CareToStompOutStigma

Jouw welzijn is belangrijk en de huidige context heeft een grote impact op ons allemaal.
Daarom introduceren we de GoeGevoel gevers. Dat zijn 7 essentiéle elementen, die bijdragen
aan ons algemeen welzijn. Elke 2 weken ontvang je weetjes en praktische tips over
1van de 7 GoeGevoel gevers.
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Je verbonden voelen is een Bewegi
basishehoefte. Ergens bihoren, bi sing
iets dat groter is dan jezelf, inspireert
en helpt om positief te blijven.

Did you know ? o

May is Mental Health Awareness Month, Mindfulness in
the Workplace Week

and Hannaford is committed to caring

for your health and wellbeing while we CZPY MAY 10

Bewegen is goed voor je lichaam maar
ook voor je geest. Het helpt je om beter te
onthouden en te leren, alsook om stress
te verlagen.

#CareToStompOutStigma surrounding mental Healthy Eating
f e & Living Week
health in the workplace and our communities.
Check out our schedule of events for
empowering webinars and programs that

will help you get involved and get moving.

Focus
Multitasken lijkt productief maar

dat is het niet. Door je aandacht te
richten op één specifieke taak, kan
je makkelijker informatie verwerken
en onthouden.

CEZED mavas

Physical
Fitness Week

Pauze

Niksen is veel meer dan
alleen maar niets doen.

Rust in je hoofd helpt om tot
betere idegen en oplossingen
te komen.
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GOEGEVOEL
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Zelfreflectie
Stilstaan bij je gedachten is
vooruitgaan in je denken. Zo kan je

beter focussen en makkelijker emoties De tijd vliegt als je plezier hebt.

en stress beheren. Door volop te genieten van het
moment, stel je jezelf flexibel op
en wordt je nieuwsgierigheid en
creativiteit gestimuleerd.

Show your support
by e-signing our
#CareTaStompOutStigma

Participation Pledge Nood aan een luisterend oor of hulp? Jouw psychosociale adviseur helpt je

graag verder. Je kan de contactgegevens terugvinden op het Wellbeing bord.




1in 5 Americans is affected by at
least one mental health condition.
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#CareToStompOutStigma

But, shame, fear, and silence
prevent many of us from
seeking the help we need.
The stigma surrounding
mental health won't change
unless we act together to
change it-join Hannaford

to stomp out stigma in

the workplace and in the
communities we serve,

& What Worked Best?

(In their own words)

Tip from Delhaize: Regular surveys with associates are beneficial to decide on the
direction of mental wellbeing efforts and to recognise the current needs of the
population (eg. the need for managers to feel guided in supporting their teams through
the pandemic).
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Socializing can provide many
benefits to your physical




To Learn More...

www.aholddelhaize.com

Or contact:

Hellen de Leeuw

Program Director Benefits

Ahold Delhaize
hellen.de.leeuw@aholddelhaize.com

stay healthy



http://www.aholddelhaize.com/
https://www.instagram.com/aholddelhaize
https://www.linkedin.com/company/ahold-delhaize/mycompany/
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www.tcgfhealthierlives.com
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